ANNEXURE |

DEPARTMENT OF PUBLIC WORKS AND INFRASTRUCTURE

The Department of Public Works and Infrastructure is an equal opportunity, affirmative action employer.
The intention is to promote representatively in the Public Service through the filling of these posts and
with persons whose appointment will promote representatively (specifically persons with disabilities and
women), will receive preference. An indication by candidates in this regard will facilitate the processing
of applications. If no suitable candidates from the unrepresented groups can be recruited, candidates
from the represented groups will be considered. People with disabilities are encouraged to apply.

CLOSING DATE

NOTE

04 October 2024 at 16H00

Kindly take note that with effect from 01 January 2021, DPSA approved the
new Z83 Application Form (obtainable from any Public Service Department);
applicants are requested to use the new application form and the Z83 form
must be fully completed signed and initialled when submitted as failure to do
so may result in their application being disqualified. With regard to completion
of new Z83 form, part A and B must be fully filled, Part C on method of
correspondence and contact details must be fully filled, two questions relating
to condition that prevent reappointment under part F must be fully answered.
Page 1 must be initialled, and applicants will not be disqualified if they only sign
page 2. Failure to comply with the above, applicants will be disqualified. To
streamline the recruitment process to be more responsive to the public, as well
as to create more protective measures during the pandemic by avoiding over-
crowding and curb the costs incurred by applicants such measures should
include the following regarding certification: Please not note that applicants are
not required to submit certified copies of qualifications and other relevant
documents on application but must submit the Z83 and a detailed Curriculum
Vitae. The communication from HR of the department regarding requirements
of certified documents will be limited to shortlisted candidates. Therefore only
shortlisted candidates for a post will be required to submit certified documents
on or before the day of the interview following communication from HR. The
application for employment Form (Z83) provides under the sectional “additional
information” that candidates who are selected for interviews will be requested
to furnish additional certified information that may be requested to make final
decision. It must be borne in mind that when a document is certified as a true
copy of an original, the certifier only confirms it being a true copy of the original
presented. Therefore, the certification process does not provide validation of
the authenticity of the original document. The validation occurs when the
documents is verified for authenticity. Regulation 67 (9) requires the executive
authority to ensure that he or she is fully satisfied of the claims being made and
these read with Regulations (57) (c) which requires the finalisation of Personnel
Suitability Checks in order to verify claims and check the candidate for purpose
of being fit and proper for employment. Applications not complying with the
above will be disqualified. Should you not have heard from us within the next
months, please regard your application as unsuccessful. Note: It is the
responsibility of all applicants to ensure that foreign and other qualifications are
evaluated by SAQA. Recognition of prior learning will only be considered on
submission of proof by candidates. Kindly note that appointment will be subject
to verification of qualifications, any disciplinary proceeding and a security
clearance. Posted, hand delivered or email applications will be accepted, late
applications will not be accepted. Shortlisted candidates must be willing to
undergo normal vetting and verification processes. Should you not have heard
from us within the next months, please regard your application as
unsuccessful. Applications must be submitted as a single document/One
Attachment to the email addresses specified for each position. (Kindly note that
the emailed applications and attachments should not exceed 15MB)
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POST 33/86

SALARY
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OTHER POSTS

CHIEF CONSTRUCTION PROJECT MANAGER (GRADE A) REF NO:
2024/83 (X3 POSTS)

(Re-advertisement for Ref No: 2023/181 and 2023/246 PSVC 23 and 25 of
2023 (X2 posts), Applicants who previously applied are encouraged to re-

apply)

R1 200 426 per annum, (all-inclusive salary package), (total package to be
structured in accordance with the rules of the OSD)

Pretoria Regional Office

National higher diploma (Built Environment field) with a minimum of 6 years’
post qualification experience as a Professional Construction Project Manager
with the SACPCMP/Relevant Council. B-Tech (Built Environment field) with a
minimum of 6 years’ post qualification experience as a Professional
Construction Project Manager with the SACPCMP/Relevant Council. Honours
degree in any Built Environment field with a minimum of 6 years’ post
qualification experience as a Professional Construction Project Manager with
the SACPCM/Relevant Council. Valid driver’s license. Compulsory registration
with the SACPCMP as a Professional Construction Project Manager on
appointment. Knowledge of programme and project management, project
design and analysis, legal and operational compliance, as well as the creation
of high-performance culture. Communication, problem solving, analytical,
decision making and conflict management skills also critical.

Monitor the performance of project managers under his/her supervision.
Mentor, develop and offer technical support to improve performance. Manage
construction projects on his/her own, ranging from large scale capital projects
to maintenance projects and service contracts. Ensure that the needs of the
clients are well interpreted into manageable scopes of work. Procure the
services of built environment professionals through stipulated supply chain
management process. Coordinate the work of various professionals to ensure
the required design and documentation quality as well as delivery is in
accordance with the project execution plans. Coordinate all internal resources
required to ensure the bidding process for appointment of contractors. Ensure
that appointed consultants manage the quality of work within their professional
scope and responsibility. Ensure that contractors timeously receive relevant
specifications and details to contracts. Adjudicate all applications of variation
orders and extensions of time and make recommendations to the approving
authority within the Department. Process all interim monthly payments as per
conditions of contract and in line with the Government’s commitment to pay
invoices timeously. Prepare and submit project information to be filled to the
Head of Directorate. Secure all required funding for the projects through
internal set processes. Ensure that project information is filled appropriately for
easy access during audit. Cultivate a culture for good working relationships
with fellow colleagues within the Department.

Mr D. Sewada Tel No: (012) 310 5399

Pretoria Regional Office Applications: The Regional Manager, Department of
Public Works, Private Bag X229, Pretoria, 0001 or Hand Deliver to AVN
Building corner Andries and Skinner Street, Pretoria or email to: RecruitPTA24-

03@dpw.gov.za
Ms. K. Tlhapane/ Ms. MC. Lekganyane

CHIEF CONSTRUCTION PROJECT MANAGEMENT (GRADE A) REF NO:
2024/84

R1 200 426 per annum, (all-inclusive salary package), (total package to be
structured in accordance with the rules of the OSD)

Cape Town Regional Office

National higher diploma (Built Environment field) with a minimum of 6 years’
post qualification experience as a Professional Construction Project Manager
with the SACPCMP/Relevant Council. B-Tech (Built Environment field) with a
minimum of 6 years’ post qualification experience as a Professional
Construction Project Manager with the SACPCMP/Relevant Council. Honours
degree in any Built Environment field with a minimum of 6 years’ post
qualification experience as a Professional Construction Project Manager with
the SACPCM/Relevant Council. Valid driver’s license. Compulsory registration
with the SACPCMP as a Professional Construction Project Manager on
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appointment. Knowledge of programme and project management, project
design and analysis, legal and operational compliance, as well as the creation
of high-performance culture. Communication, problem solving, analytical,
decision making and conflict management skills also critical.

Monitor the performance of project managers under his/her supervision.
Mentor, develop and offer technical support to improve performance. Manage
construction projects on his/her own, ranging from large scale capital projects
to maintenance projects and service contracts. Ensure that the needs of the
clients are well interpreted into manageable scopes of work. Procure the
services of built environment professionals through stipulated supply chain
management process. Coordinate the work of various professionals to ensure
the required design and documentation quality as well as delivery is in
accordance with the project execution plans. Coordinate all internal resources
required to ensure the bidding process for appointment of contractors. Ensure
that appointed consultants manage the quality of work within their professional
scope and responsibility. Ensure that contractors timeously receive relevant
specifications and details to contracts. Adjudicate all applications of variation
orders and extensions of time, and make recommendations to the approving
authority within the Department. Process all interim monthly payments as per
conditions of contract and in line with the Government’s commitment to pay
invoices timeously. Prepare and submit project information to be filled to the
Head of Directorate. Secure all required funding for the projects through
internal set processes. Ensure that project information is filled appropriately for
easy access during audit. Cultivate a culture for good working relationships
with fellow colleagues within the Department.

Ms T Kolele Tel No: (021) 402 2063

Cape Town Regional Office Applications: The Regional Manager, Department
of Public Works, Private Bag X9027, Cape Town, 8000 or Hand Deliver at
Ground floor, Customs House, Lower Heerengracht Street, Cape Town or
email to: RecruitCPT24-07@dpw.gov.za

Ms. C Rossouw

People with disabilities are encouraged to apply

CHIEF ENGINEER: MECHANICAL (GRADE A) REF NO: 2024/85

R1 200 426 per annum, (all-inclusive salary package), (total package to be
structured in accordance with the rules of the OSD)

Ggeberha Regional Office

Engineering degree (B Eng/ BSC (Eng) or relevant qualification. Six years post
qualification experience. Compulsory registration with ECSA/Relevant council
as a Professional Engineer. Knowledge of mechanical engineering best
practices and aspects of the building and construction environment, extensive
knowledge and experience in the development, implementation and oversight
of recovery plans when projects are lagging. Knowledge of PFMA, OHSA,
Supply Chain Management, Contract Management, good technical and
innovative problem-solving abilities. Computer literacy and experience in the
application of Mechanical Engineering software in the use of dashboards to
track progress. Good interpersonal and negotiation skills. Applied knowledge
of all Built Environment legislatives/ regulating requirements. Excellent writing
and presentation skills. A valid driver’s license and the ability/ willingness to
travel.

Provide technical lead in proposal preparations, define technical resources
requirements for successful work execution, perform final review and approval
or audits on new engineering designs according to design principles, set
maintenance standards specifications and service levels according to
organisational objectives to ensure optimum operational availability. Compile
risk logs and manage significant risk and provide technical consulting services
for the operation on engineering related matters, Allocate, control, monitor
expenditure according to budget, check tender documentation for inviting
tenders. Monitor the performance of and exercise control over appointed
consultants in connection with the design and execution of work, as well as
maintenance to existing structures, infrastructure, scrutinize and approve fee
accounts of consulting engineers. Mentor train and develop candidates and
related technical personnel to promote skills/lknowledge. Transfer. Develop,
implement and monitor work systems and processes to ensure efficient and
effective functioning.

Mr. S. L. Jikeka Tel No: (041) 408 2074
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Port Elizabeth Regional Office Applications: The Regional Manager,
Department of Public Works, Private Bag X3913, North End, Port Elizabeth,
6056. Hand delivery: Room 430, Corner. Hancock & Robert Street, North End,
Port Elizabeth, 6056 or email to: RecruitPE24-03@dpw.gov.za

Ms. P. Buwa

SCIENTIFIC TECHNICIAN: WATER RESOURCE SCIENCE (GRADE A) REF
NO: 2024/86

R371 253 per annum, (OSD salary package)

Cape Town Regional Office

National Diploma in Water Care / Analytical Chemistry or equivalent
qualification. A valid driver’'s License. Registration with SACNASP as a
Certificated Natural Scientist (Water Resources Science). Three years’
minimum post qualification experience demonstrating a high level of
competencies in sewage and water purification practices and sound
knowledge of commercially available plants. A sound understanding of
legislation pertaining to water and environment is required. Performance of
analytical techniques for the analysis of water samples, handling of glassware
and electronic laboratory equipment and the handling of purification plant
equipment (pumps, dosing, siphons, distribution arms on biofilters, aerators,
mechanical screens etc.). Computer literacy. Good communication (verbal and
written) and human relations skills. Technical problem solving abilities,
reasoning and persuasion abilities. Understanding of technology with regard to
sewage and drinking water treatment processes. Working knowledge of the
design and operational procedures of water care facilities will be of great
advantage. Knowledge of the applicable legislative framework like Water Act,
Water Service Act, National Environmental Management Act, relevant
Regulations e.g. Blue Green No Drop Regulations.

Scheduled inspections on monthly, quarterly and six monthly basis. Sampling
of sewage and drinking water purification plants, final effluent and plant
components as necessary. Interpret and update Operation and Maintenance
Manual and as built drawings. Operator training as necessary. Assessment of
sewage and drinking water plants and the relevant processes. Evaluation of
commercially available plants. Technical problem solving, analysis of final
effluent Perform calculations for determination of sludge age, dosage
guantities etc. from sewage and drinking water purification plants, report writing
compliance/non-compliance of plants, liaison with Chief Industrial Technician
(Analytical Services) on laboratory administration. General housekeeping and
care for electronic apparatus. Interpretation of analytical data and problem
identification. Establishment of inspection routine schedules. Compilation of
final sewage effluent and drinking water reports. Quality assessment and
recommendations on improvement of water quality. Forming partnership with
Project Managers in addressing challenges during Water Management related
projects execution.

Mr. TM Moloi Tel No: (012) 406 2099

Cape Town Regional Office Applications: The Regional Manager, Department
of Public Works, Private Bag X9027, Cape Town, 8000 or Hand Deliver at
Ground floor, Customs House, Lower Heerengracht Street, Cape Town or
email to: RecruitCPT24-08@dpw.gov.za

Ms. C Rossouw

People with disabilities are encouraged to apply

ARTISAN PAINTER: WORKSHOP (GRADE A) REF NO: 2024/87 (X2
POSTS)

R230 898 per annum, (OSD salary package)

Cape Town Regional Office

Appropriate Trade Test Certificate in Painting in terms of the provision of
Section 13(2) (h) of the Manpower training act, 1981, as amended or a
certificate issued under the provision of the repeal section 27 of the Act. A valid
driver's License. Knowledge of Occupational Health and Safety Act 85, of 1993
and Regulations. It is expected of an official to have a general knowledge to
their respective Trades. Must have General knowledge of tools, equipment and
machinery in the workshop.

The successful candidate must be able to compile material quantities per
project, will be required to maintain all Government Buildings including new
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work to buildings, must be willing to work overtime if and when required, and
compile progress reports on projects and monitor Artisan assistants and
Learners. Report directly to Artisan Superintendent. Must have vast knowledge
of Occupational Health and Safety Act 85 of 1993. It will be expected of the
incumbent to participate in various expeditions including other Islands (Marion,
Gough & Antarctica) & Robben Island. The successful candidate must be
prepared to climb ladders for inspection, work in confined spaces, dust, heights
and excessive heat.

Mr. E Ryklief at (066) 185 0207

Cape Town Regional Office Applications: The Regional Manager, Department
of Public Works, Private Bag X9027, Cape Town, 8000 or Hand Deliver at
Ground floor, Customs House, Lower Heerengracht Street, Cape Town or
email to: RecruitCPT24-09@dpw.gov.za

Ms. C Rossouw
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